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•

•

•

Principal's Attestation

I, Elaine Vertriest, attest that St Mary's School is compliant with:

The minimum standards and other requirements for school registration and school 
boarding premises (if applicable) as specified in the Education and Training Reform Act 
2006 (Vic) and the Education and Training Reform Regulations 2017 (Vic).
Australian Government accountability requirements related to the 2023 school year 
under the Australian Education Act 2013 (Cth) and the Australian Education 
Regulations 2023 (Cth).
The Child Safe Standards as prescribed in Ministerial Order 1359 – Implementing the 
Child Safe Standards, Managing the Risk of Child Abuse in Schools and School 
Boarding Premises.

Attested on 27 Mar 2025
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About this report

St Mary's School is registered by the Victorian Registration and Qualifications Authority 
(VRQA). The Annual Report to the School Community (ARSC), provides parents and the 
wider community with information about the school’s activities and achievements throughout 
the year including information about various aspects of school performance. The Report is 
supplementary to other forms of regular communication to the school community regarding 
initiatives, activities and programs which support the learning and wellbeing of its students. 
Further information about the contents of this Report may be obtained by contacting the 
School directly or by visiting the School's website. Information can also be obtained from the 
My School website.

https://www.myschool.edu.au/
https://www.myschool.edu.au/
https://www.myschool.edu.au/
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•

•

•

Governing Authority Report

The Catholic Education Week theme for 2024, “Behold I Make all Things New,” invited us to 
reimagine possibilities to enliven our ministry in Catholic education in innovative and creative 
ways. The theme challenged us to ensure our educational enterprises were clearly focussed 
on every student, every teacher, every school, every day.

In 2024, the recognition that Catholic Education Sandhurst Limited (CESL) is a multi-school 
system found expression in our commitment to streamlined governance responsibilities and 
enhanced support for our learning centres. This approach allows for unified policies, 
consistent standards, and centralised support, while still catering to the unique needs of each 
individual learning centre.

To align the work of Catholic Education Sandhurst Ltd with the CESL Strategic Plan 
2023-2027, three “Guiding Lights” have been identified that will shape the work of the 
organization for the next three years:

Authentically Sandhurst Catholic Education
Recognizing our rich diocesan relationships and commitment to spiritual formation, 
Sandhurst Catholic Education is living the missionary call to respond to the needs of 
our young people and our world with an ongoing and Gospel infused process of 
encounter, deep listening, discernment and courageous action.

Outstanding Learner Growth
Together, across the system, we will invest in educational and allied staff capabilities 
so that irrespective of personal circumstances, every young person in every school will 
have access to an equitable, sound, engaging and responsive learning program.

Solidarity and Subsidiarity
Through our commitment to solidarity, in each of our learning centres, our young 
people have the same opportunity to flourish and grow. Our collective strength will be 
used for the benefit and growth of all parts of the organisation.

At the same time, subsidiarity allows entities to bloom and thrive under clear parameters, 
knowing in which circumstances decisions are to be made at the lowest level possible, or the 
highest level necessary.          

In line with these three Guiding Lights and the recognition that CESL is both an evangelizing 
and educative entity, 2024 saw the groundwork established for Magnify Sandhurst, a 
transformative learning and teaching program to be rolled out to our 51 Catholic schools 
across the Sandhurst Diocese. This new learning and teaching program aims to significantly 
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enhance the learning experience for students and provide teachers with the tools they need 
to deliver an evidence-based curriculum that boosts student outcomes.

With the support of world-class educational partners such as Steplab, Knowledge Society, 
MultiLit, and Ochre Education, Magnify Sandhurst is an investment in the future of every child 
in all 51 schools. With the mantra, 'Every student, every teacher, every school, every day’, 
the program is designed to create a learning environment that challenges and supports 
students, helping them reach their full potential.

I am extremely grateful for the commitment and professionalism that is clearly identified by 
the efforts throughout 2024 of our school staff and Catholic Education Sandhurst Office 
personnel; they continue to work tirelessly for the students and families in our schools and 
are true bearers of the Mission to which they have been called.

 

Kate Fogarty

Executive Director, Catholic Education Sandhurst Limited
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Vision and Mission

Our School Vision

 

We are all called to be living witnesses to the Gospel values of love, forgiveness, 
understanding and respect.

Every child is given a quality education that provides them with the knowledge, skills and 
values to make informed decisions as committed contributors to society.

Each person in our school community is unique and nurtured to achieve their full potential.

We ensure that children understand our past stories, celebrate the present and build a 
thriving community and environment.

We create and maintain a spirit of social justice and selfless giving, making Jesus real in our 
everyday lives.

 

Graduate Outcomes

 

We aim that our students are compassionate and have a sense of social justice based on 
Gospel values. Filled with faith, hope and love.

Our goal is that students are respectful in their interactions with others, the environment and 
accountable for their choices.

We hope that our students are responsible, show initiative and have confidence to take their 
own path and reach their full potential.

We aim that our students are inquiring learners willing to take risks, ask questions and 
problem solve. resilient, optimistic and aspire to reach their dreams.
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School Overview

The school's enrolment at the 2024 August census was 283 full time equivalent students.

13 class groupings:

2 X Foundation

3 X Gr 1/2

4 X Gr 3 /4

 4 X Gr 5 /6

17 full time and 6 part time teaching staff.

2 admin officers (54.5 hrs/wk in total), a Learning Diversity Leader (0.8FTE), a Maintenance 
Manager (1.0FTE), 1 trainee learning support officer and 18 other Learning Support Officers.

14 general purpose classrooms, an Art room, a Music room, a Library, a Literacy room and a 
Multi-purpose Hall.

Specialist classes include a 1-hour Visual Arts per week, a 1-hour Performing Arts lesson a 
week, a 1-hour Physical Education lesson each week and a 1-hour Italian lesson weekly for 
grades 1 to 6.
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Principal's Report

2024 was a year of Leadership change with a new Principal in Term 4. I am very honoured to 
be leading such a welcoming, dynamic and diverse staff and community. Together, our 
students and staff wholeheartedly embraced our school motto, “Let Your Light Shine,” by 
living the Gospel values and striving for excellence in all that we did. Our commitment was to 
foster a learning environment where every child felt safe, valued, and empowered to 
succeed. Through an engaging and dynamic curriculum, we catered to each student’s 
individual needs, ensuring that every decision we made was centred on enhancing student 
learning outcomes. Our holistic approach nurtured growth in all aspects—spiritual, emotional, 
physical, cognitive, and social. As a learning community, we remained dedicated to shaping 
responsible, respectful, resilient, and safe lifelong learners who are better prepared to 
embrace the future with confidence and purpose.

Specifically in Term 4, I would like to extend my sincere thanks to our School Advisory 
Council for their invaluable contributions to the decision-making at St. Mary’s. Their 
dedication and willingness to give their time have played a crucial role in guiding our school 
forward. Our Parents and Friends (P&F) group continues to be a cornerstone of our school 
community, providing wonderful social events throughout the year while also offering much-
needed financial support. Parental engagement is vital to the success of our school, and I 
deeply appreciate the dedication of both the P&F and the School Advisory Council in 
fostering a strong, connected community.

We have also been blessed to continue flourishing under the spiritual leadership of 
Monsignor Peter Jeffrey and Father Addin Doe. Their regular presence in our school—
whether visiting classrooms, attending assemblies, or leading our liturgies—has been a 
source of great inspiration and guidance. Monsignor Peter has also played a key role in our 
School Advisory Council, always offering his support to parents, staff, and students. I 
sincerely thank him for his unwavering leadership and spiritual wisdom.

Special heartfelt thanks also to our wonderful volunteers, especially Maree Williams. She is 
constantly supporting us on so many fronts from running bingo, administration support, 
breakfast club, after school programs, camps and so much more. Maree is truly a fine 
example of how to “Let Your light Shine”.

I look forward to continuing this journey together as we strive to nurture faith, learning, and 
community at St. Mary’s.
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Catholic Identity and Mission

Goals & Intended Outcomes

St. Mary’s Primary School in Mooroopna is an active Catholic school, proud of its Mercy 
heritage and traditions. Visual images of the Mercy Cross around the school environment 
remind the community of this connection to our history each day.

 

Upon entering the school via the front door, visitors, staff and students are reminded of our 
Catholic Identity with the main display board in the Office area beautifully conveying the 
messages of different Catholic seasons, feast days or upcoming sacramental celebrations. It 
is a sacred space to proudly display our Catholic Identity and Mission.

 

Each classroom has a Prayer Table, situated appropriately at the front of the learning 
environment, and a variety of seasonal prayer cloths, bibles and Catholic signs and symbols 
are tastefully used throughout the year to utilise this prayer table as a sacred space and a 
place of respect, peace, love and learning about God.

 

The staffroom has a “Catholic Identity” noticeboard, used to display the Catholic Identity 
Yearly Planner, the “Source of Life” topics for each term for each unit, any relevant CES Ltd 
information and news from the Parish, including the weekly bulletin from St. Mary’s Church.

 

In 2024, staff had a focus on Catholic Identity Professional Development in order to obtain 
hours for their Accreditation to Teach in a Primary School setting and Accreditation to Teach 
RE in a Primary School setting. This involved activities planned and carried out by Catholic 
Identity staff from CES Ltd, as well as online professional development, mainly from the 
“Encounter” series by Fr. Rob Galea. Some teachers gained the 50 hours required during this 
year.

 

A “Catholic Identity” page in the school newsletter is a terrific link between school and home, 
and includes specific dates for feast day celebrations, school masses, the Assembly Prayer 
roster (encouraging parents to attend Assembly to share in this prayer time) and readings to 
encourage adult faith development, specifically the “Along the Track” articles from Jim 
Quillinan each fortnight. Articles from the Parish bulletin may also be included in the Catholic 
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Identity page, and vice versa, with the Parish secretary including school news in the Sunday 
bulletin each week.

 

 

Achievements

In 2024, St. Mary’s School followed the CES Ltd theme of, “Behold, I make all things new.” 
This theme was included in the Assembly script read by our Grade Six leaders each Monday, 
and a song with the same title, “Behold, I make all things new,” was often included in our 
school masses and celebrations.

Our gospel focus followed the Church Liturgical Year B - the gospel of Mark - and teachers 
were encouraged to increase their knowledge of Mark’s gospel via professional readings and 
development.

Many liturgies and Catholic Identity celebrations occurred throughout the year, involving 
students,  and sometimes parents, in active roles as readers, singers, dancers and 
performers. The students were respectful when participating in liturgies and masses, whether 
as a participant or as part of the congregation. This culture of showing reverence has been 
well-established at St. Mary’s.

St. Mary’s School students hear and understand the gospel values of love, forgiveness, 
understanding and respect, as they are used to assist them in daily decision making - their 
words and actions are encouraged to be influenced by these values. 

Our Positive Behaviour and Intervention Support (PBIS) values of being safe, respectful, 
responsible and resilient are also prevalent throughout the school, and are used in our daily 
language to assist behaviour choices. These PBIS values tie in with the gospel values and 
mirror the qualities we esteem to develop in our students, staff and community.

St. Mary’s continues to be a place where Catholic Identity is central to all we do and all we 
are - helping our students and community to “Live life to the fullest.” (John 10:10) and “Let 
your light shine.” (school motto)

Value Added

Some of the liturgies and celebrations in 2024 included:

-       Prep Family Liturgy and Welcome to School Night.

-       Whole School Beginning of Year Mass.
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-       Ash Wednesday Mass.

-       Project Compassion Launch - Grade Six Social Justice Team members.

-       Mini Vinnie’s Zoom Meetings - Grade Six Social Justice Team members.

-       Commissioning of FIRE Carriers Ceremony.

-       Crazy Hair Day to raise money for Caritas.

-       Caritas Awareness Day - lunchtime activities organised by the Grade Six Social Justice 
Team members.

-       Wear Green for St. Patrick’s Day - gold coin fundraiser for Caritas.

-       Harmony Day - whole school celebrations/ cross-age activities.

-       Holy Week liturgies - whole school involved.

-       Parent Sacramental Information Nights for each of the sacraments - Reconciliation 
(Grade 3), First Eucharist (Grade Four) and Confirmation (Grade Six).

-       Sacramental Reflection Days for the students celebrating the Sacraments 
Reconciliation, First Eucharist and Confirmation.

-       Parish celebrations of the Sacraments of Reconciliation, First Eucharist and 
Confirmation.

-       Catholic Education Week - whole school cross-age activities led by Grade SIx students.

-       Mothers’ Day Mass and Morning Tea.

-       National Sorry Day/Reconciliation Week prayers at Assembly.

-       World Environment Day - Assembly prayer.

-       NAIDOC Week Assembly prayer.

-       Celebration of “Founder’s Day” - whole school celebration of the Mercy Sisters who 
founded our school.

-       Whole school invited to Sunday Parish Mass to celebrate World Day for Grandparents 
and the Elderly.

-       Feast of Mary MacKillop - cross age activities across the school.

-       Whole School Mass - Feast of the Assumption. 

-       October - Mission Month/ Socktober fundraising for Catholic Mission.
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-       Support of St. Vinnie’s Winter Appeal via donations of “Winter Woollies” and St. Vinnie’s 
Christmas Giving Tree via donations of gifts to be distributed in our local community.
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Learning and Teaching

Goals & Intended Outcomes

To continue developing our Professional Learning Communities, while keeping data analysis 
and differentiated curriculum a focus. 

To create an environment where staff share the responsibility for all children at St Mary's and 
are accountable for student learning. 

Use technology to maintain consistent communication with all stakeholders regarding student 
progress.

To develop a positive classroom environment and build meaningful relationships. 

Achievements

During 2024, St. Mary's continued to provide quality Professional Development opportunities 
to all staff, in a range of curriculum areas. This included ongoing support from staff at the 
Catholic Education Office, on NAPLAN data analysis and assessment, and planning for/ 
implementing a Differentiated Curriculum based on current student assessment. 

Staff discussed Professional Development with the principal to ensure their development, not 
only enhanced personal teaching, but was also in line with VIT registration requirements. The 
first 15 minutes of staff meetings was dedicated to reading professional learning material. 

Staff Development days were focused on The Resilience Project and Mindfulness, First Aid, 
Wellbeing Day, Story School – Teacher Apple PD and the  SIMON Conference.

Staff in Junior area had training sessions in Term 4 for MultiLit – InitiaLit. This included 
training to administer the Assessment Screener and ongoing assessments tools – WARL, 
WARN and WARP.

All students have access to i-Pads, with technology in education continuing to be embedded 
in our curriculum. 

Professional Learning Communities (PLC's) are embedded as a core aspect of professional 
learning & planning processes. This involved planning areas meeting fortnightly to focus 
specifically on assessment analysis and planning for learning based on assessment and a 
commitment to assigning pupil free days dedicated to PLC meetings most terms. 

Attending excursions and camps links to Inquiry topics. The school camps included:
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Gr 5/6 classes went to Roses Gap for an outdoor education focus camp which was impacted 
by catastrophic weather and the risk of fires. It was later rescheduled in Term 3.

Gr 3/4 classes went to Echuca to the Billabong Camp in Term 4.

Gr 2 students had a Sleepover at school for one night at the end of Term 3.

Student Learning meetings occurred in Term 1 and 3 with parents and students. Ongoing 
goal setting occurred during Term 2 with students. Reports were distributed at the end of 
Terms 2 and 4.

Indigenous Education is imbedded in Inquiry topics and other Curriculum areas such as 
Performing Arts, Physical Education and Art. Having a Learning Support Staff member and a 
Koori Worker, who are part of our local Yorta Yorta community, helps support the learning of 
culture and tradition. Students from Yr 3 to 6 have Possum Skin Cloak plan that develops 
student goals in the areas of curriculum, culture and wellbeing. Due to a high number of 
indigenous students enrolled at St Mary’s we endeavour to support the learning of culture 
and traditions by offering On Country excursions to Winton Wetlands and Barmah. We 
employed an artist to work with students from Prep to Year 6 to create various artwork, such 
as decorated boomerangs, painted wooden boards and flower pots. During Catholic 
Education Week our 5/6 students took part in a walk through Mooroopna with Michael 
Chisholm who is the Aboriginal & Torres Strait Islander leader at Catholic Education 
Sandhurst, to learn about our local Indigenous history.

Student Learning Outcomes

NAPLAN 2024 Results -

Please note in 2023 NAPLAN testing moved from May to March and the NAPLAN scale was 
reset. This means you can’t measure NAPLAN progress for 2021-2023. The next time 
NAPLAN progress will be reported on My School is for 2023-2025 years.

Results -

2024 NAPLAN assessments show how our students have performed in comparison to like 
schools. NAPLAN provides valuable insights into student learning and helps us to continue 
refining our teaching practices to ensure the best outcomes for all students.

NAPLAN Results Overview

Our students have demonstrated commendable achievements in literacy and numeracy, with 
results reflecting both strengths and areas for continued growth. The comparison with like 
schools provides important context for understanding our performance relative to schools 
with students from similar backgrounds.



Annual School Report to the Community 2024 Page 15 of 25

Year Level                            Year 3                         Year 5
Reading                                 414                               487
Writing                                   429                               469
Spelling                                 423                               468
Grammar & Punctuation       402                               484
Numeracy                             409                               454

Participation Rate

St. Mary’s NAPLAN participation: 95%
National NAPLAN participation: 95%
Our school met the required participation thresholds, allowing for an accurate comparison 
with similar schools.

Performance Against Like Schools -

When compared to students with a similar background, our school’s results indicate the 
following:

Year 3 students performed well above or above like schools in Reading, Writing, Spelling, 
Grammar & Punctuation, and Numeracy.
Year 5 students demonstrated strengths in Reading, Spelling and Grammar & Punctuation, 
while Numeracy and Writing showed similar results to like schools.

Key Insights and Next Steps -

Strengths:
Year 3 Writing results (429) are above the expected range compared to similar schools, 
showcasing strong early literacy development.
Year 5 Reading (487) and Grammar & Punctuation (484) are strong indicators of our 
students' comprehension and language skills.

Areas for Growth:
While our Numeracy results remain solid, targeted support will be provided in mathematical 
problem-solving strategies across both Year 3 and Year 5.
Continued emphasis on explicit grammar and punctuation instruction to sustain progress in 
literacy areas.

Future Actions:
Implement differentiated teaching strategies in numeracy to cater to diverse learning needs 
including tier 2 supports with Sage MiniLit and MacqLit.
Strengthen writing programs across year levels to maintain strong literacy outcomes – InitaLit 
and Ochre English
Provide professional development for teachers to further enhance targeted literacy and 
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numeracy instruction – Magnify PD
Continue engaging families in their children’s learning journey through workshops and 
resources – Magnify Promotion

The 2024 NAPLAN results reflect the dedication of our students, staff, and families in 
fostering a positive and effective learning environment. We remain committed to continuous 
improvement and ensuring that every student achieves their full potential.

 

 

NAPLAN - Proportion of students meeting the proficient standards

Domain Year level Mean Scale score Proficient

Grammar & Punctuation Year 3 402 57%

 Year 5 * *

Numeracy Year 3 409 67%

 Year 5 * *

Reading Year 3 414 75%

 Year 5 * *

Spelling Year 3 423 71%

 Year 5 * *

Writing Year 3 429 87%

 Year 5 469 58%

 

*A school’s NAPLAN test must have a minimum of 11 participants and 80% participation rate. 
Data not reported for 2024 due to participation not meeting these criteria or no students were 
assessed. Participants include students who were assessed, including non-attempt, or those 
exempted from the test.
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Student Wellbeing

Goals & Intended Outcomes

Goals & Intended Outcomes
At St Mary's, we are committed to fostering a nurturing environment where students feel 
safe, valued, and supported. Our focus areas include:

●      Strengthening Positive Behaviour Intervention and Support (PBIS) through data-driven 
strategies.

●      Developing a comprehensive program that enhances emotional wellbeing across the 
school.

Achievements

Commitment to Child Safety
We uphold the highest standards in child safety, regularly refining policies to align with best 
practices. Our efforts span leadership in cultural change, policy enhancement, and robust 
reporting procedures. Staff and the School Council play a crucial role in reviewing and 
strengthening these measures.

Tailored Student Support
We hold regular Program Support Group (PSG) meetings to assist students receiving NCCD 
funding or those requiring additional support. These sessions, attended by key stakeholders, 
focus on setting and evaluating tailored learning and wellbeing goals.

To further enhance student support, our Mental Health and Wellbeing Leader collaborates 
with educators, reinforcing strategies that align with students' individual needs. Our Speech 
Pathologist provides fortnightly assessments and intervention, while our Occupational 
Therapist, also visits fortnightly has introduced structured emotional regulation strategies and 
redesigned the breakout space for at-risk students.

Life Skills
Our Life Skills Program integrates hands-on learning experiences, including cooking, 
technology, and practical tasks. This initiative benefits students with anxiety or behavioural 
challenges by providing them with structured, supportive learning opportunities.

Behavioural & Wellbeing Initiatives
PBIS remains central to our wellbeing approach, reinforcing positive behaviour and reducing 
major incident reports. This program fosters a respectful and inclusive school culture.
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Value Added

In 2024, we successfully conducted the Grade 5/6 camp at Roses Gap, providing students 
with opportunities to develop resilience and teamwork. Our Grade 3/4 students enjoyed their 
camp at Billabong Ranch, engaging in outdoor learning experiences.

Students showcased their artistic talents in the MacKillop Arts Exhibition, earning significant 
commendations. The FIRE Carrier program deepened students’ understanding of Aboriginal 
culture and local history, while NAIDOC Week celebrations highlighted Indigenous heritage 
and achievements.

To reinforce historical awareness, the entire school paused at 11 am on Remembrance Day 
to honour servicemen and women who sacrificed so much for our country.

We launched the Resilience Project with a Wellbeing PL day, equipping staff with strategies 
to support students’ emotional resilience. Collaborations with our Occupational Therapist 
ensured that student needs were met effectively.

During Catholic Education Week in May, we celebrated Founder's Day, honouring the Sisters 
of Mercy who established St Mary's Primary School in 1936. Grade 6 leaders organised 
activities for younger students, fostering a sense of community and leadership.

Student Satisfaction

At St. Mary’s, we value student voice and provide opportunities for students to share their 
thoughts on their learning experiences. One key method is our student goal-setting meetings, 
where students reflect on their progress, set personal goals, and provide feedback on their 
learning environment. These meetings offer valuable insights into what students enjoy and 
where improvements can be made.

Data from these meetings highlights that students appreciate the differentiated learning 
structure. They value the ability to work at their own pace, receive targeted support, and take 
on challenges suited to their skill levels. This approach helps them stay engaged and 
motivated in their learning.

Additionally, students at St. Mary’s report feeling appropriately challenged by their assigned 
work. They recognise that these challenges contribute to their academic growth, confidence, 
and problem-solving skills. This feedback affirms our commitment to maintaining high 
expectations while ensuring students receive the support they need to succeed

Student Attendance

A revised attendance matrix in 2024 has clarified procedures for staff, ensuring consistent 
monitoring and intervention strategies. Parents are required to provide reasons for student 
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absences, which are recorded on the roll. Teachers follow up on unexplained absences, and 
the Principal is informed of irregular attendance patterns. Students missing more than 10 
days per semester receive a letter of concern along with the Department of Education’s 
“Every Day Counts” fact sheet. Persistent absences result in meetings with the Wellbeing 
leader or the Principal to address underlying concerns. Attendance is discussed weekly in 
assemblies, and students achieving 95% or higher attendance receive certificates each 
semester. 

 

Average Student Attendance Rate by Year Level

Y01 90.2

Y02 91.0

Y03 91.5

Y04 89.8

Y05 87.1

Y06 86.6

Overall average attendance 89.4
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Leadership

Goals & Intended Outcomes

The Professional Development focus for 2024 was to continue to commit to the CEO 
initiatives in preparation for the launch of Magnify in 2025.

Literacy training for InitiaLit (grades Prep to 2), Ochre English (Grades 3 to 6), Ochre 
Mathematics (Grades Prep to 6) began in term 4. Initial planning began for Knowledge 
Society (behaviour curriculum) and StepLab (classroom mastery with instructional coaching).

 

Achievements

All junior staff trained in InitiaLit (including assessments) and all staff trained in Ochre 
Mathematics. Grade 3 to 6 staff trained in Ochre English.

Junior students assessed for new programs.

POL structures for 2025 to support the Magnify Launch completed in term 4.

Resource room and support rooms for Sage MiniLit and MacqLit established for 2025.

Magnify Updates distributed weekly to staff.

Fortnightly professional readings prior to staff meetings.

ARM survey to determine teacher reviews in the future - 'Teacher Sprints'.
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Expenditure And Teacher Participation in Professional Learning

List Professional Learning undertaken in 2024

The areas of professional development included:

Compliance (first aid, child safety, OHS, Mandatory reporting, anaphylaxis, DSE modules), 
Leadership, special needs, Learning and Teaching, Religious Education, Accreditation to 
teach RE, Literacy and Numeracy, Technology (migration to Microsoft 365), Annual 
Reviews, Wellbeing, PBIS strategies and Mental Health.

Number of teachers who participated in PL in 2024 24

Average expenditure per teacher for PL $540.00

Teacher Satisfaction

Overall, the school positive endorsement from staff remains above the CES average at 72%.

School survey data results show improvements in the following areas:

·       Student safety

·       School climate

·       Staff-leadership relationships

·       Instructional leadership

·       School leadership

·       Collective efficacy

·       Catholic Identity

The following areas still remain positive but have reduced slightly from 2023:

·       Feedback

·       Staff safety

·       Collaboration around an improvement strategy

·       Collaboration in teams

·       Support for teams
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Teacher Qualifications

Doctorate 0

Masters 0

Graduate 3

Graduate Certificate 1

Bachelor Degree 8

Advanced Diploma 8

No Qualifications Listed 13

 

Staff Composition

Principal Class (Headcount) 3

Teaching Staff (Headcount) 29

Teaching Staff (FTE) 25.12

Non-Teaching Staff (Headcount) 18.71

Non-Teaching Staff (FTE) 26

Indigenous Teaching Staff (Headcount) 2
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Community Engagement

Goals & Intended Outcomes

To seek opportunities that encourage parent Involvement in school activities and foster 
meaningful relationships to create a greater feel of community. 

To evaluate school events and seek feedback on a regular basis to improve performance. To 
ensure that expectations are clear for all members of the school community. 

Achievements

The school advisory council is the principal leadership group in the school community and 
meets twice a term. The Council plays a pivotal role in the direction of the school and 
oversee the major decisions made in the school.  

Our school newsletter was available online every second Wednesday and is available at the 
parish masses each weekend. 

School assemblies are held once a week to acknowledge student successes and are run by 
our student leadership team. We begin each assembly with an Acknowledgement of Country. 
Awards for students of the week for showing growth with their learning or demonstrating 
leadership, the Mercy Award for displaying the gospel values of love, forgiveness, 
understanding and respect, and Specialist awards, such as Physical Education, Performing 
Arts, Visual Art and Italian are presented each week.  

During the year, classes open up their rooms to share learning with other students and 
parents. These Expos are a way for students to demonstrate their learning and encourages 
parent engagement.

During class excursions, parents are invited to assist by volunteering to lead a group.

Parent involvement through the Parents and Friends Committee also encourages parent 
involvement in school activities, such as Hotdog Day, Mother’s Day and Father’s Day stalls, 
Father’s Day breakfast, etc.

A grade six graduation evening, including a paraliturgy, was held in December. Awards were 
handed out to students who have excelled in a variety of areas during their time at St Mary’s.

Parent feedback is encouraged through the ECSI Survey about our school. An email is sent 
out to our parent community to complete the survey. This is then reviewed by Principal, staff 
and School board.
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Parent Satisfaction

Overall, the school positive endorsement from parents/guardians remains high but did drop 
by 11%. Only a snapshot of the Prep parents was taken in 2024, which may have skewed the 
data. Participation was still very low but did jump from 7 to 16.

All areas remain very positive but have all dropped from 2023.

The following areas had the largest reductions:

·       Barriers to engagement

·       School fit

·       Communication

·       Family engagement
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Financial Performance

The school’s financial performance information and a report of the financial activities of the 
school's boarding premises (if applicable) have been provided to the Australian Charities and 
Not-for-profits Commission (ACNC) and will be available for the community to access from 
their website at www.acnc.gov.au.

For more detailed information regarding our school please visit our website at 
www.smmooroopna.catholic.edu.au

https://www.acnc.gov.au
https://www.smmooroopna.catholic.edu.au
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